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I. New Member Education 

a. The scope of this policy is for all organizations that conduct a new member or intake 
process for membership in their organization. 

II. New Member Educator 
a. Each organization that conducts a new member education program will select and 

report to the Office of GLASS a new member educator. This new member educator is 
the primary active member responsible for the onboarding and acclimation of new 
members within an organization. Responsibilities of the new member educator 
include but are not limited to:  

i. Submitting new member education plans to the Office of GLASS prior to the 
start of any new member activities 

ii. Ensuring all new members have completed the New Member Contract 
iii. Execute review plan and communicate any and all changes/updates to said 

plan to the Office of GLASS within 48 hours prior to an event. 
iv. Review details of the new member education plan with organization president 

and advisor; signing off on a final version of plan 
v. Educating all active and new members on new member education policies and 

programs 
vi. Attend a termly training with the Office of GLASS 

vii. Plan to have a member of the Office of GLASS present to new members 
before their initiation. 

viii. Follow any Inter/National Headquarters new member education policies, 
when applicable 

ix. Ensure all new member events are alcohol free.  
x. Follow all local, state, and federal laws 

III. New Member 
a. Once a formal invitation to join an organization has been accepted, a student is 

considered to be a new member of that organization.  
b. Within 48 hours of joining an organization, the new member must complete the New 

Member Contract. 
i. The New Member Contract is a form signed online by all new member joining 

an organization within g given term. 
ii. New Member Contracts must be signed by all members of organizations 

under GLASS to recognize membership within an organization. 
c. New members are not of a lesser status than active members of an organization. 

(Student Organization Membership Policy) 
d. Rights of a New Member: 

i. Ability to withdraw from a new member education program at any time before 
a formal initiation ceremony and proceed through other recruitment activities 
for other organizations.  

ii. Have a calendar of events for a new member education program 
iii. Have a clear understanding of initiation requirements 
iv. Have a safe new member process that is alcohol and hazing free 
v. Have academic requirements uninterrupted  

IV. New Member Education Policy 

https://student-affairs.dartmouth.edu/policy/student-organization-membership-policy
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a. New Member Education Plan 
i. All organizations that conduct a new member program must complete the 

New Member Education Planning Form and abide by the New Member 
Education Policy.  

ii. No new member activities may commence before the New Member Education 
Plan has been reviewed and approved by the Office of GLASS. 

1. Plans must be submitted and reviewed prior to the start of new 
member activities. Organizations will receive submission dates and the 
Planning Form in the termly training provided by the Office of 
GLASS.  

a. New Member Education Training Date 
b. Initial Review Date 
c. Final Plan & Certification Date 

2. The Planning Form is a template plan that also includes a section for 
signatures for the final version of the plan. Organizations may opt to 
use another version of a plan, but all required sections must be 
denoted. 

iii. Organizations must submit an updated New Member Education Plan each 
term that they conduct recruitment/intake with the 
signature/acknowledgement of the organization’s new member educator, 
president, and advisor. 

iv. New Member Education Plans are limited to no more than six weeks. 
v. New Member Education Plans are to include information starting with the 

acceptance of formal invitations through an initiation ceremony; however, any 
events post-initiation where new members are the primary intended audience 
will need to be included and justified.  

vi. Any activity that occurs outside of the parameters described in the 
organization's new member education plan is not permitted. 

vii. Required content of the new member education plan: 
1. Contents of the new member education program must be reviewed by 

a member of the Office of GLASS and organization advisor along with 
the organization’s new member educator and president. Once 
reviewed, the program may not be altered without notice and review to 
all parties previously mentioned. Contents of the new member 
education program must be submitted to the Office of GLASS for 
review and must include the following: 

a. Statement of purpose 
b. Contact information for new member educator(s), presidents, 

advisor, and the Office of GLASS 
c. Anti-Hazing Policy and how to report, as stated in the 

Dartmouth Hazing Policy 
d. Initiation requirements to be achieved/completed 
e. Expectations of members post-initiation 
f. Financial expectations 
g. Judicial process overview 

https://policies.dartmouth.edu/policy/hazing-policy
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h. Removal Policy, as stated in the Student Organization Member 
Selection and Removal Policy 

i. Mentorship program (e.g. big/little program) 
j. Calendar and description of all new member activities (date, 

start/end time, location, title of event, advisor participation, 
description, and purpose. 

b. New Member Educator Training 
i. On or around week 9 of each term, the Office of Greek Life and Student 

Societies will host a training for all new member educators 
1. This training is required for the new member educator of each chapter 

hosting a new member program for the following term. 
2. If the new member educator cannot attend, the organization shall send 

an appropriate proxy. 
3. If the organization cannot attend, they are responsible for scheduling a 

make-up training before any new member education may resume.  
ii. The Office of GLASS will publish an updated new member education 

planning form on its website each term and keep internal records of new 
member education plans for each organization. These documents will be 
available upon request by the organization. 

c. New Member Education Guidelines 
i. Hazing is strictly prohibited. 

1. Hazing will be defined in accordance with College, state, and federal 
laws (Hazing Policy) 

ii. No alcohol shall be present at any new member program, activity, or ritual of 
the chapter. 

iii. New member education begins on the day of formal acceptance of a bid (e.g. 
bid day, sink night, or official affiliation/induction ceremony). 

iv. Organizations have six weeks from the date of affiliation/induction to 
conclude all new member education and initiation activities. 

1. Initiation for organizations must take place in the same term in which 
the invitation was given. 

2. Initiation for organizations must be completed no later than the end of 
that term’s regularly scheduled classes.  

v. No more than six hours of activities per week may be required 
1. This does not include study hours 
2. Overnight retreats may be granted exemptions based on request 

vi. All activites must occur within the hours of 7 AM and 11 PM 
vii. No required activity can interfere with a new member’s academic 

commitments 
viii. New members must be provided a copy of the new member education 

guidelines and calendar of events within the first week of the new member 
education program. 

i. Hazing 
a. Dartmouth College Hazing Policy Statement: 

i. Dartmouth is first and foremost an educational institution. College hazing 
prevention policies and response procedures for hazing incidents are based on 

https://student-affairs.dartmouth.edu/policy/student-organization-member-selection-and-removal-policy
https://student-affairs.dartmouth.edu/policy/student-organization-member-selection-and-removal-policy
https://policies.dartmouth.edu/policy/hazing-policy
https://policies.dartmouth.edu/policy/hazing-policy
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that educational mission. Hazing is strictly prohibited at Dartmouth, in 
accordance with Dartmouth policy, New Hampshire law, and federal 
legislation under the Stop Campus Hazing Act (H.R. 5646). The Stop Campus 
Hazing Act highlights the importance of transparency and prevention by 
requiring educational institutions to adopt comprehensive anti-hazing policies 
and provide accessible reporting mechanisms. 

ii. Hazing is an unacceptable and hazardous custom that is incongruous with 
organizational and community values. It has no place in Dartmouth life, either 
on or off campus. Because no policy can address, in specific fashion, all 
possible actions individuals may choose, students and organizations are 
expected to conduct themselves and their activities in a spirit of social 
responsibility and respect for others. 

iii. Students and other individuals should ask themselves if they could 
satisfactorily explain a questionable activity to parents, the parents of a fellow 
student, a Dartmouth official, a police officer, or a judge. If not, then the 
activity probably constitutes hazing. When in doubt about an activity, students 
should ask a dean, coach, or other Dartmouth employee who works with 
student organizations, groups, or teams. They can provide additional examples 
of behaviors that might constitute hazing, examples of positive group-building 
activities, assistance with organizing non-hazing events to foster teamwork 
and cohesiveness, and other relevant information and support. 

iv. There are member activities that are positive and educationally valid. There is 
a wide array of activities in which members of Dartmouth-affiliated groups, 
organizations, and teams can engage that positively nurture camaraderie and 
team building, promote the development of self-esteem, and develop unity, 
connectedness, and a sense of belonging. 

v. Because it is not always clear to individuals which activities are unacceptable 
and constitute hazing, student leaders and members of student groups should 
consult with groups' advisors, coaches, or other Dartmouth officials 
responsible for the program or activity in advance of the planned event. 
Activities that detract from the goal of fostering the personal and intellectual 
development of our students have no place on our campus. Dartmouth hazing 
prevention policies and response procedures for hazing incidents are based on 
that educational mission. 

 
 
 
 
 
 
 

https://www.congress.gov/bill/118th-congress/house-bill/5646/text

